
 
 
 
 
 
 
 
 
 
 
 
 

Experience the original and proven whole-person 
approach – the Wellness Inventory. It’s the most 
comprehensive approach for employees to 
manage personal and professional wellbeing. 

 
This online program has dynamic interactive tools 
to help determine personal wellness priorities and 
achieve goals by integrating all aspects of life, 
represented by 12 key dimensions. 

 
It’s a user-friendly platform for participants to 
reduce stress, lose weight, improve relationships, 
gain better work-life balance, maintain optimal 
professional performance, and live life more fully. 

 
 
 

“I highly recommend 

this program.” 
James Gordon, MD 

Center for Mind-Body Medicine 
 
 
 
 

“The Wellness Inventory 

puts the health back 

into health care.” 
Kent W. Peterson, MD 

CEO, Occupational Health Strategies 

A new way for 

employees to manage 

and improve wellbeing. 
 

A better way to balance 

life’s dimensions. 

 

 
 
 
 
 

“For the first time, I experienced wellbeing as a 

whole person – body, mind, emotions, spirit.” 
Jason, Washington 

 
 
 
 
 

Jeri Apple, MSW, LCSW, LMFT 
Wellbeing Life Coach 770-877-1532 www.jeriapple.com 

 

 

 

http://www.jeriapple.com/
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Think about it. 
 

Several aspects of our lives affect any one issue. 
Stress, for example, is common at work and in 
relationships. It can alter how you eat, breathe, 
feel, and think. The whole person is affected. 

 
Out-of-balance, each of these dimensions (and 
others) make stress worse. Each unbalanced 
dimension affects the others to prolong stress. 

 
Here’s where Wellness Inventory helps. 

 
A participant can address each of these 
interconnected dimensions at a deeper level in 
life to effectively manage and reduce stress. 

S T R E S S 
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feeling 

thinking 

 
 
 

Optimal 

PERFORMANCE 
 
The Wellness Inventory cultivates a higher level 
of self-responsibility, deeper critical thinking, and 
sharper focus. At a time when presenteeism 
accounts for 60% of lost productivity at work, full 
engagement by healthy employees becomes a 
business imperative. 

 
Big difference. The Gallup 2011 meta-analysis of 
199 studies, 152 organizations, 44 industries 
revealed bottom line impact for high engagement: 

 
 profitability up 16%, 
 productivity up 18%, 
 customer loyalty up 12% 
 quality up 60% 

 
. 

 
“Embrace the reality that organizational 

health propels performance.” 
McKinsey Quarterly June 2011 

 
 
 

• Deepen personal responsibility for total wellbeing. 
 

• Discover areas with high motivation to change. 
 

• Actively manage steps for continuous progress. 
 

• Enhance emotional intelligence and people skills. 
 

• Connect to deeper meaning in personal life. 
 

• Improve focus and productivity in professional life. 
 

• Increase capacity for leadership and teamwork. 
 

• Balance work/life – professional and personal. 
 

• Reduce health costs with improved lifestyle 
behaviors and minimize common risk factors. 

 

 
 
 
 
 

Complete program ready for your workplace: 

 
 Complementary to existing HRAs, biometric 

screenings and other health initiatives. 
 Unique, comprehensive assessment. 
 Proven behavior-based model for deeper 

awareness and better self-management. 
 Full suite of personalized interactive tools. 
 Customized options to localize resources. 
 Clear aggregate reporting to measure success. 



 Custom coaching packages available. 


